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CONSULTANT TO DO A RESEARCH ON 
WATER, BUSINESS AND HUMAN RIGHTS IN SOUTH ASIA  

Oxfam is committed to preventing any type of unwanted behaviour at work including sexual 

harassment, exploitation and abuse, lack of integrity and financial misconduct; and committed to 

promoting the welfare of children, young people and adults. Oxfam expects all staff and volunteers 

to share this commitment through our code of conduct. We place a high priority on ensuring that only 

those who share and demonstrate our values are recruited to work for us. 

 

 

Shaping a stronger Oxfam for people living in poverty. 

Department Purpose 

 
Oxfam is an international confederation of 19 organizations networked together in 97 countries. As 

part of a global movement for change, Oxfam is working with thousands of partners around the world 

to end world poverty and injustice. Oxfam works directly with communities and at the policy level to 

enable the most marginalized to improve their lives and livelihoods and have a say in decisions that 

affect them. Oxfam has been working on water governance and river basin planning in Asia since 

the early 2000s focusing on supporting rural river communities to remain connected to, and in control 

of, their lands, waters and resources 

Team Purpose 

Oxfam is implementing the Transboundary Rivers of South Asia (TROSA) regional program in Asia. 

This is is a five year program aimed at reducing poverty of communities in the transboundary river 

basins of Ganges-Bramhaputra-Megha (GBM) and Salween (Myanmar). The program will build on 

existing knowledge and programs of Oxfam teams, local partners and other regional partners in 

India, Nepal, Bangladesh and Myanmar. TROSA is is funded by the Government of Sweden (Sida).  

Oxfam and partners envisage that poverty will be reduced for marginalised and vulnerable river basin 

communities through increased access to and control over river water resources. TROSA program 

components are: 

• Improve policies and practice of governments that protect the rights of communities 
along Ganges, the Brahmaputra-Meghna and the Salween river basins to water resources. 

• Improve policies and practice of private sector and other actors that respect the rights 
of river basin communities to water resources. 

• Strengthen capacity of river basin communities and civil society to influence trans-
boundary water resource management. 

• Strengthen women’s profile and influence in dialogues and decision-making on water 

management and water infrastructure. 
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Job Purpose 

TROSA is initiating a short-term research on “Water, Businesses and Human Rights in South 

Asia.” 

The objective of this research is to: 

a. to analyze the human rights impact of current private sector investments’ in water resources 
development in selected transboundary basins of South Asia; 

b. to build an evidence base on the water-businesses-human rights interlinkages from a 
regional perspective in alignment with the TROSA regional engagement strategy to support 
and provide guidance on advocacy to country teams and partners on the National Action 
Plan (NAP) on business and human rights.  

c. to help implement the program objective of TROSA of enhancing private sector engagement 
and contribution on cross-cutting issues of water, businesses and human rights in the region.  

In addition, Oxfam Asia Regional strategy has an overarching focus of addressing inequality. Private 
sector engagement is an important priority for the region and so is water governance.  

 
The proposed research is envisioned as a limited, short-term study that could be conducted either 

by an individual research consultant or a legally registered research organization. Selected 

consultant will work closely with the TROSA PMU and another relevant team member from the 

Oxfam Asia Private Sector Engagement Working Group. 

The paper will build on Oxfam’s existing work on water governance and private sector engagement 
in South Asia. The paper will seek to start a regional level discussion, underpinning further action, 
creating space for a policy debate and mobilization around multiple inequalities that communities 
face with respect to access and control over water. This paper will support national-level advocacy 
on National Action Plans on business & human rights in India, Nepal and Bangladesh in alignment 
with ongoing national work. It will inform Oxfam’s analysis of issues at the intersection of water, 
business and human rights and proposed solutions. 

The paper will be framed around the following core concerns: 

- Communities and businesses conflict, as well as cooperation, over shared water resources  

- Existing policy mechanisms – government, private sectors, multi-lateral development banks 
(MDBs) and other regional/sub-regional initiatives  

- Impact on riverine communities, particularly on women and indigenous groups 

- Examples on good policies/ practices  

 
It will present recommendations – for policymakers, both national and sub-national, for private sector 

and for other actors such as regional and sub-regional bodies like BIMSTEC, BBIN and SASEC.  

The paper will also incorporate gender justice and women’s rights into by highlighting the key 

challenges faced by riverine communities in South Asia and will touch on the differential impacts on 

men and women of current policies and future policy options and recommendations. TROSA field 

missions have clearly shown that the most disproportionate impact of lack of sustainable business 

human rights practices in the water sector is on the women from the riverine communities. These 

women must work in the factories on low wages, or in the sand mining industry, with family 

fragmentation and are responsible for domestic work exclusively. It results in direct impact on the 
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health of these women- both emotional and physical; are separated from their children; get no social 

protection; and are on low wages. These cyclical issues are going to be addressed in this paper 

.  

 

 

Job Responsibilities 

This research will produce the following products:  

1. A professional, well written Briefing Paper of max 8000 words.  

2. A policy/practice-oriented brief of 2-4 pages highlighting the key evidences, policy 

opportunities and practical recommendations on water, business and human rights targeted 

mostly at the primary audience.  

Report Format and Style Guide 

To be discussed and agreed with the consultant. Please follow Oxfam’s Style Guide 

Expected Results 

The audience for the proposed research is CSOs working at regional and national level in South 
Asia working on cross-cutting issues of water governance, business & human rights issues. The 
research evidence will be used for engagement with and contribution to the on-going NAP and other 
related initiatives of the: 

• National governments especially economic affairs, external affairs and corporate affairs.  

• National Human Rights Institutions in India, Nepal and Bangladesh. 

• Industry associations in these countries such as CII and FICCI in India, the Federation of 
Nepalese Chambers of Commerce and Industry (FNCCI) and the Federation of 
Bangladesh Chambers of Commerce and Industries (FBCCI). 

• UN agencies such as UNDP, UNEP, UNESCAP, UN Working Group on Business & Human 
Rights, UN Special Rapporteur on Human Rights and the Environment 

• International Finance Institutions such as ADB, World Bank/ IFC, AIIB, etc. 

Research Questions: 

Main question: How are private sector businesses and investments in transboundary river systems 
in South Asia impacting human rights of the riverine communities and specifically those of women 
and girls in these communities?  
For this, the research will: 

1. Assess the trend of private sector investments in various infrastructure development and 
other businesses directly or indirectly using river and riverine resources. 

2. Analyze the existing international human rights-based framework and how the same can be 
applied to the private sector and businesses 

3. Provide some examples on how the HRBA has been used including but not limited to: other 
Oxfam regional practices; International Covenant on Economic, Political and Social Rights  

4. Synthesize the UN emerging practices including but not limited to UN-Water; UNHCR 
interlinking business impact on human rights and other private sector-led coalitions like CEO 
Water Mandate,  

Document useful and relevant cases from the judicial courts, wherever available and relevant, 
emerging in this sector in the TROSA countries to be covered 

 

https://oxfamilibrary.openrepository.com/bitstream/handle/10546/252994/ml-guideline-style-guide-notes-references-bibliographies-221112-en.pdf?sequence=1


Job Description Template 

4 
 

 

 

Methodology  

This research will mostly be desk-based. Any potential field visit for FGDs or KII with relevant 
stakeholders, including communities, will be considered while discussing and agreeing on the draft 

research methodology and framework. 
 

Timeline 

The duration for this research consultancy is for 1.5 months. Detailed timeline of key deliverables 

will be discussed and agreed with the selected consultant. 

Deliverables Date 

Start Date  15 November 2019 

Research Methods and Framework  22 November 2019 

First draft due. 16 December 2019 

Review  23 December 2019 

Revisions by author 24-30 December 2019 

Second/final draft due 31 December 2019  

Ethics and Risk  

The research will follow ethical principles and care must be taken when it involves people as 

participants or is likely to impact directly upon them. Please refer to Oxfam’s research guideline on 

Undertaking Research with Ethics for further guidance on the minimum ethical standards required 

in all research conducted or commissioned by Oxfam. 

Indicative Budget and payments  

Not applicable  
 
Travel and location of work 

Selected South Asian basins, if required   

Other  

• Eager and required to adhere to Oxfam’s principles and values (click here) as well as the 
promotion of gender justice and women's rights (click here).   

• Understanding of and commitment to adhere to equity, diversity, gender, child safety and staff 
health and wellbeing principles. 

 

Job Requirements 

Essential 

The research should be conducted by an individual or team of consultants, with competency and 

sound understanding of the water, business and human rights context of South Asia. Some specific 

requirements are:  

• A bachelors and/or master’s degree in international relations, business management/ 
human rights/ law/ policy is an advantage.  

• Experience of working in regional/sub-regional institutions working on business and human 
rights issues. 

• Strong analytical skills in international relations and role of multi-lateral institutions 

https://policy-practice.oxfam.org.uk/publications/undertaking-research-with-ethics-253032
https://www.oxfam.org/en/explore/how-oxfam-fights-poverty
https://policy-practice.oxfam.org.uk/our-work/gender-justice#855afbea-dfa4-4084-a924-2e7d160e8a85
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• Demonstrated high level proficiency in writing and concise analysis and in developing 
reports that include visual representation of data and findings is an advantage. 

• Demonstrated high level proficiency in using empirical and quantitative tools including an 
inter-disciplinary skill set in policy analysis, design and application in human rights and 
private sector is preferred.  

• Prior experience in/for working with civil society organizations, or member states, donors, 
philanthropic foundations and international organizations including but not limited to SDGs, 
facilitating negotiations on inclusion of private sector in SDG 6, and developing innovative 
financing tools. 

Desirable 

• Capability to effectively communicate message and idea to people from different cultures 
and background  

• Experience working with programs or projects related to transboundary water resource 
governance, and inclusive development, gender and human rights is an advantage  

• Capability to attain and maintain the high standard of feminism and women’s rights under 
the complex situation of power dynamics  

• Capability to deliver the high quality of deliverables. 

• Knowledge of South Asia language will be an advantage.  

Key Attributes: 

• Ability to demonstrate sensitivity to cultural differences and gender issues, as well as the 
commitment to equal opportunities.  

• Ability to demonstrate an openness and willingness to learn about the application of 
gender/gender mainstreaming, women’s rights, and diversity for all aspects of development 
work.  

• Commitment to Oxfam’s safeguarding policies to ensure all people who come into contact with 
Oxfam are as safe as possible.  
 

Organisational Values: 

• Accountability – Our purpose-driven, results-focused approach means we take responsibility 
for our actions and hold ourselves accountable. We believe that others should also be held 
accountable for their actions. 

• Empowerment – Our approach means that everyone involved with Oxfam, from our staff and 
supporters to people living in poverty, should feel they can make change happen. 

• Inclusiveness – We are open to everyone and embrace diversity. We believe everyone has a 
contribution to make, regardless of visible and invisible differences. 
 

 
How to apply 

The applicant is expected to submit: 

The applicant is expected to submit a detailed research proposal and estimated budget for this 

assignment, including budget lines for any expected travel and accommodation costs. 

Applications and requests for more information can be send to Jyotiraj.Patra@Oxfam.org. 

mailto:Jyotiraj.Patra@Oxfam.org
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➢ Detailed proposal and CV/company profile 

➢ Estimated budget for this assignment (the consultancy fee should be mentioned in gross fee 
which is subject to 15% withholding tax for resident tax- payer or 14% withholding tax for 
non-resident taxpayer, including budget lines for expected travel and accommodation costs 
if any.  

➢ Proof of experience in the advertise field. 

Applying thru the recruitment website:  
https://career2.successfactors.eu/career?company=OxfamNovibP   
by November 13, 2019 at 5 pm Cambodia time . 

 

ONLY SHORTLISTED CANDIDATES WILL BE CONTACTED 

https://career2.successfactors.eu/career?company=OxfamNovibP

